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St. Mary’s Primary School Mansfield 

Anti-Bullying Policy  
 

 
Definition: 

Bullying is when people repeatedly and intentionally use words or actions against someone 
or a group of people to cause distress and risk to their wellbeing. These actions are usually 
done by people who have more influence or power over someone else, or who want to make 
someone else feel less powerful or helpless.  

Bullying is not the same as conflict between people (like having a fight) or disliking someone, 
even though people might bully each other because of conflict or dislike. 

 The sort of repeated behaviour that can be considered bullying includes:   

• Keeping someone out of a group (online or offline) 
• Acting in an unpleasant way near or towards someone 
• Giving nasty looks, making rude gestures, calling names, being rude and impolite, 

and constantly negative teasing. 
• Spreading rumours or lies, or misrepresenting someone (i.e. using their Facebook 

account to post messages as if it were them) 
• Making poor choices continually that goes too far.  
• Harassing someone based on their race, sex, religion, gender or a disability 
• Intentionally and repeatedly hurting someone physically  
• Intentionally stalking someone 
• Taking advantage of any power over someone else like a School Captain, Leader or 

a Student Representative. 

Bullying can happen anywhere. It can be in schools, at home, at work, in online social 
spaces, via text messaging or via email. It can be physical, verbal, emotional, and it also 
includes messages, public statements and behaviour online intended to cause distress or 
harm (also known as cyberbullying). But no matter what form bullying takes, the results can 
be the same: severe distress and pain for the person being bullied.  

Types of Bullying:   (source: National Safe Schools Framework ) 

• Face-to-face bullying (sometimes referred to as direct bullying) involves physical 
actions such as punching or kicking or direct verbal actions such as name-calling and 
insulting. 

• Covert bullying (sometimes referred to as indirect bullying) is less direct, but just as 
painful. It means bullying which isn’t easily seen by others and is conducted out of 
sight, such as excluding people from groups or spreading lies or rumours. Because it 
is less obvious, it is often unacknowledged by adults. 

• Cyberbullying occurs through the use of information or communication technologies 
such Instant Messaging or chat, text messages, email and social networking sites or 
forums. It has many similarities with offline bullying, but it can also be anonymous, it 
can reach a wide audience, and sent or uploaded material can be difficult to remove. 
Most people who cyberbully also bully off-line.  
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Rationale: 
St. Mary’s School believes that in order for students to learn to the best of their ability and to 
extend personal growth, they must have a safe and friendly environment in which to spend 
their time. The school will provide a positive culture where bullying is not accepted, and in so 
doing, all will have the right of respect from others, the right to learn or to teach, and a right 
to feel safe and secure in their school environment. 
 

Aims: 
At St. Mary’s School we aim to-  

• To reinforce within the school community what bullying is, and the fact that it is 
unacceptable. 

• Ensure that everyone within the school community is alert to signs and evidence of 
bullying and have a responsibility to report it to staff whether as observer or victim.  

• Ensure that all reported incidents of bullying are followed up appropriately and that 
support is given to both victims and perpetrators.  

• Seek parental and peer-group support and cooperation at all times. 
• Provide a safe learning and playing environment.  

 

Implementation:  The school will adopt a four-phase approach! 
At St. Mary’s School we aim to-  

A. Primary Prevention: Community education  
• Professional development for staff relating to bullying, harassment and the 

strategies that counter-act them.  
• Community awareness and input relating to bullying, its characteristics and the 

school’s programs and response.  
• To provide programs that promote resilience, life and social skills, assertiveness, 

conflict resolution and problem solving.  
• Feedback from students will be sought regularly in order to monitor the school’s 

culture with regard to bullying.  
• The Pastoral Program to clarify at the start of each year the school policy on 

bullying. 
• School leaders, staff and students to promote the philosophy of ‘No Put Downs’. 
• Structured activities available to students at recess and lunch breaks.  

 
B. Intervention: 

• Student Incident log tabled at Child Safety Committee meetings and Behaviour 
Support plans considered to address any ongoing issues. 

• Those identified through the Bullying Survey will be counselled (Insight SRC Data) 
• Direct nomination of bullying incident by students.  
• Once identified, bully, victim and witnesses spoken with, and all incidents or 

allegations of bullying fully investigated and documented, parents will be advised. 
• Both bully and victim offered counselling and support in individual meetings and in 

combined/mediated setting if appropriate. 
• Staff liaison.  
• Provide parent support with strategies to assist their child. 
• If bullying is significant or ongoing, parents will be contacted and consequences 

implemented consistent with the school’s Student Code of Conduct.  
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C. Post-violation policy outcomes:  
Discipline consequences for bullies may involve:  

• Lunchtime detention. 
• After school detention.  
• School suspension.  
• Exclusion from class.  
• Exclusion from yard.  
• Formal apology. 
• Expulsion. (Very last resort and must be a negotiated transfer)  

 
D. The severity of the incident:  

The level of remorse and previous behavioural history of the bully will affect severity 
of discipline: 
• Ongoing monitoring of identified bullies/victims. 
• Ongoing counselling from appropriate agency for both victim and bully. 
• Development of peer partnering and peer mentoring programs. 
• Public acknowledgement/rewards for positive behaviour and reinforcement of 

school policy.  
• Corporal Punishment is not allowed or accepted in this school. 

 
E.  Parents, teachers, students and the community will be aware of the school’s 

position on bullying: 
• Staff will be made aware of their responsibilities with regard to the policy annually.  
• Publication of policy via school publications. 
• Programs and training developed for various stake holders. 
• Each student and parent is informed of expectations throughout the school year. 
• Copies of the school Discipline Policy and Bullying Policy sent home to families 

annually and included on our school web site. 
• Discipline Policy and Bullying Policy to be reviewed annually by staff. 
• Any form of bullying is responded to appropriately according to post bully 

consequences. 
• Staff have access to support resources as required:  

• Bullying programs made available annually to staff. 
• Bounce Back. 
• Cyber Bullying Resources provided by the State Government. 
• Professional Development provided by the CEO and other outside agencies. 
• Social Emotion Learning units of work to be included into the curriculum.  
• Kids Matter.  
• Mansfield Council ‘Triple R’ initiative – Respect self, respect others, respect 

our environment. 
Evaluation: 
This policy will be reviewed in accordance with the School Improvement Plan and policy 
timeline. 


